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EMPLOYER: Galecki Financial 
Management, owner/principal, senior 
fi nancial planner

EDUCATION: Homestead High 
School – 2006, IPFW 2010 bachelor’s 
accounting, 2011 bachelor’s fi nance

COMMUNITY ORGANIZATIONS:
Crossroad Child and Family Services 
– former treasurer

HOBBIES: Golf, yoga, exercise, 
playing cards/board games/spending 
time with family/friends. 

WHY ARE YOU IN NORTHEAST 
INDIANA? This is an interesting ques-
tion. I always thought that I’d complete 
freshman year at IPFW and then 
transfer somewhere with a more tradi-
tional college feel to it. One thing led 
to another. My friend group at the time 

were on the cross country team and I 
was lucky enough to make it as a walk 
on. Then as I started to search for an 
internship, I was able to land one at 
a local CPA fi rm that eventually led to 
my fi rst full-time professional job. Also, 
during our junior year I met Mollee and 
now we are still here today.  

WHAT IS IT ABOUT YOUR PROFES-
SION THAT YOU ENJOY AND 
WHY? No two days or situations are 
the same. Every day is a different 
puzzle, one day it could be more 
investment-focused the next it could 
be more tax-focused. Helping clients 
of different backgrounds fi nd fi nancial 
stability as they work toward retirement 
is very rewarding.  I enjoy fi nding ideas 
and solutions to client questions and 
getting to take them out on the golf 
course doesn’t hurt either. 

WHAT DOES SUCCESS MEAN TO 
YOU? Success is having earned the 
trust of our clients. It became very 
evident that we’ve earned their trust 
when they invite you to their house 
for dinner and introduce you to their 
friends and family. 

AS A CHILD, WHAT DID YOU WANT 
TO BE WHEN YOU GREW UP? I 
think it just depended on my age. 
Outside of wanting to be a profes-
sional athlete – mainly hockey or 
baseball – I don’t remember anything 
standing out. 

WHERE DID YOUR FIRST 
PAYCHECK COME FROM AND 
WHAT WAS YOUR JOB THEN? 
McDonald’s “disinterested teenager”… 
I mean crew member but my time was 
mainly spent working the cash register 
for the drive-thru line.

WHO WAS YOUR BIGGEST 
SUPPORTER WHO HELPED YOU 
ADVANCE IN YOUR CAREER? My 
wife, Mollee. She’s always been very 
understanding for the late nights/long 
hours whether in the offi ce or studying 
for various exams as our careers were 
fi rst starting. 

WHAT HAS BEEN YOUR BIGGEST 
ACCOMPLISHMENT THUS FAR IN 
YOUR CAREER? Either passing the 
CPA exam or making partner. I always 
say I wouldn’t have the job I have now 
if it wasn’t for the CPA designation, 
but making partner was equally as 
important to me. 

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS FAR 
AND WHAT LESSONS DID YOU 
LEARN FROM IT? Early in my career 
I wasn’t always the most patient 
person in the room. I had a hard time 
understanding that my expectations of 
my work shouldn’t translate to others. 
That created a lot of headaches for 
me that could have been avoided. It’s 
taught me to be more understanding 
and ensure that we communicate 
better. 

WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? Continue 
to stay relevant and fi nd new ways to 
help clients. As a partner of GFM I fi nd 
my most important goals are growing 
the fi rm by expanding the client base, 
fi nding new ways to make our offi ce 
run more effi ciently, and producing 
an even better product for our current 
clients. 

HOW DO YOU REMAIN CURRENT/
RELEVANT IN YOUR PROFES-
SION? We continuously enhance 
our education on new laws and tech-
niques, which keeps us up to date 
on what’s trending in the industry. 
Networking with other professionals 
to connect our clients as they need 
outside specialists.

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? In order 
to balance these things, I work to 
maintain a consistent schedule. While 
work demands may require shifts 
in that schedule, I focus on what’s 
most important and reprioritize when 
needed. 

Mollee and I have a standing date 
night every week. It’s not a matter if 
we go do something, but what we are 
going to do/where are we going to eat. 
We usually carve out specifi c time(s) 
during the week as well that allows 
us to pursue our hobbies, community 
service and have a little “me time.” 
WHAT DO YOU DO TO RELAX? 
Focusing on my hobbies and looking 
for ways to improve while doing them.

WHAT BOOK DO YOU RECOM-
MEND? Not much of a reader outside 
of work-related articles

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? Be 
more patient and understanding. Not 
everyone always feels as passionate 
about a certain item and that’s OK. 
Don’t let yourself get worked up over 
stuff you can’t control. 

Andrew “Andy” 
William Young

Age: 35

Galecki 
Financial 

Management

Owner/
Principal, 

Senior Financial 
Planner
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FROM THE TRINE 
UNIVERSITY CAREER CENTER
Create an effective resume that is 
geared toward each position. Use a 
Word document and save as a PDF.  
Do NOT use a template or Canva to 
create a resume.
Research positions and employers 
that interest you.
Build your personal brand on 

LinkedIn and connect with alumni of 
any school you graduated from as 
well as recruiters and managers.
Network at career events and social 
gatherings. Attend employer presen-
tations and tours.
Practice interviewing skills.
Make sure to follow up with a thank 
you or an interest email.

Successful career  
development tips

How to master time management 

Did you know? 

METRO CREATIVE SERVICES 

Nearly a quarter of business owners start their venture with less than $5,000.

BY METRO CREATIVE SERVICES
The cost of starting a new business 
is contingent on a host of variables 
unique to each startup, but prospec-
tive entrepreneurs can expect to 
spend a substantial sum to get a 
business off the ground. However, 
that sum may not be as considerable 
as first-time entrepreneurs anticipate. 
Using data from the U.S. Census 
Bureau, researchers at Lending-
Tree estimate that 21% of business 
owners launch their venture with less 
than $5,000. Those costs vary widely 
by industry. For example, Lend-
ingTree researchers note that the 
average new construction firm needs 
just under $68,000 to get started, 
and 50% of such firms began with 

less than $12,390. Starting a firm 
that specializes in the management 
of companies and enterprises, which 
includes firms that hold securities or 
equity interests of another enterprise, 
required considerably more funding 
at startup. LendingTree researchers 
estimated that the average business 
in that industry required roughly 
$441,000 in startup funding. Such 
disparities highlight the significance 
of determining startup costs prior 
to beginning a venture. The Small 
Business Administration notes that 
startup costs can cover a range of 
expenses, including office space, 
equipment and supplies, utili-
ties, insurance, advertising, and 
marketing.

BY METRO CREATIVE SERVICES
There only are a set number of hours 
in a day and a lot of demands on 
personal time. Finding ways to use 
time more efficiently and effectively 
is a goal many people aspire to, 
whether they are business owners, 
students or anyone in between. 
A hectic schedule quickly can get 
the better of anyone, but there are 
many individuals who seem to have 
it all together. It is likely they have 
figured out how to manage time 
better. According to Starling Bank’s 
“2020 Make Business Simple” report, 
small-business owners and solo 
entrepreneurs spend up to 31% of 
their weekly time sorting finances 
and doing other administrative work. 
Learning early on how to more effec-
tively allot time for tasks is one of the 
key skills a person can learn.

Use a calendar  
and set reminders
There’s only so much the average 
person can remember. Putting 
events into a calendar will provide 
visual cues as to what needs to get 
done and when. It also may help 
illustrate a pattern of when blocks of 
time are more busy and when there 
are free moments so that tasks can 
be redistributed, serving as a time 
audit of sorts. Reminder functions 

are a great way to stay on top of 
things and avoid feeling stressed 
and rushed when responsibilities are 
accidentally overlooked.
Learn about the Eisenhower Matrix
The Eisenhower Matrix is a tool that 
helps people distinguish between 
tasks that are important, not 
important, urgent, and not urgent. 
The matrix is broken down into quad-
rants that correspond with the 4Ds of 

execution: do, defer, delegate, and 
delete. This matrix can help a person 
prioritize tasks relevant to their goals.

Tackle difficult things first
Leadership expert Brian Tracy devel-
oped a productivity method called 
Eat That Frog. It is good for those 
who have trouble avoiding distrac-
tions or people who tend to procras-
tinate. The gist is tackling the most 
complicated or dreaded task first, 

and only moving on to other things 
once you’ve “eaten that frog.”

Use the right tools
Certain tools work for some and not 
for others. While one person may 
like making paper to-do lists, another 
may prefer digital devices. Identifying 
the resources that help a person 
manage time better can be an asset.

Limit time spent  
on each task
According to Parkinson’s Law, “work 
expands to fill the time allotted to 
complete it.” People should set 
reasonable limits on how long to 
give each task; otherwise, they may 
spend more time than is necessary.

Multitasking is  
not the answer
Productivity is reduced when indi-
viduals multitask, says the American 
Psychological Association. Sticking 
to one job at a time puts full attention 
on that job and may help it get done 
more quickly and to a better level.
Time management is a skill like any 
other that needs to be mastered 
in order to put it to use effectively. 
After which, schedules may be more 
balanced and work better for all 
involved.

METRO CREATIVE SERVICES 

Illinois among most 
expensive states to open a 

restaurant, survey says
BY ANDREW HENSEL 
The Center Square

THE CENTER SQUARE — High 
costs and strict regulations make 
Illinois one of the hardest states in 
which to open a restaurant. 
A report by Restaurant Furniture that 
uses data sourced from the TaxFoun-
dation.org, Tax-rates.org, Dol.gov 
and Cityfeet.com looks at what each 
state may cost an entrepreneur 
looking to run a restaurant there. The 
report breaks down each state’s total 
costs to open an eatery by looking at 
the rent of a commercial space and 
obtaining licenses. Illinois finished 
fourth highest behind California, New 
York and Colorado. 
Nick Warren, head of Ecommerce at 
Restaurant Furniture, said prospec-
tive restaurant owners could avoid 
these states. 
“Generally, the states listed in this 
top 10 present a mix of high living 
costs, competitive markets, and 
unique challenges contributing to 
the overall expense of establishing 
and maintaining a restaurant busi-
ness. Prospective restaurant owners 
should carefully consider these 
factors and conduct thorough market 
research before venturing into the 
culinary landscape of these states,” 
Warren said. 
Illinois had the highest state corpo-
rate tax rate out of the 10 most 
expensive states at 10%, with a 5% 
state sales tax rate. The study puts 
Illinois’ annual liquor license fee at 
$750 and annual food service permit 
at $450. The yearly rent per square 
foot in Illinois was at $28.42.

Overall, the Restaurant Furniture 
study gave Illinois a score of 40.15 
out of 100. The minimum wage for 
the 10 most expensive state ranged 
from $12 to $15.74. Illinois’ was $13 
an hour for the study. On Jan. 1, 
Illinois’ minimum wage increased to 
$14 an hour.  
State Rep. La Shawn Ford, D-Chi-
cago, explained why some may have 
a difficult time in Illinois.
“You have several layers of regula-
tions that make it more difficult for 
people to open restaurants in the 
state of Illinois,” Ford told The Center 
Square. “As well as the costs of 
doing business as it relates to doing 
business and insurance.”
Ford said when speaking to prospec-
tive restaurant owners, many are 
financially burdened just by the costs 
involved in attempting to open a 
restaurant.
“You have so many different depart-
ments people have to deal with when 
trying to open,” Ford said. “There 
are different departments in different 
municipalities that have to approve 
your license. You have to get the 
builders to approve your license, and 
that costs a lot of money to bring it 
up to code.”
If restaurants and businesses thrive, 
so does the rest of the state, Ford 
said.
“Restaurants are valuable because 
they are good for tourism,” Ford said. 
“It is up to us as a state to relieve 
some of these regulations or have a 
system in place to help businesses 
matriculate through the process.”

Awards Reception
March 28 • 5:30-8:30 p.m.
Ceruti’s Summit Park II
6601 Innovation Blvd.
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that arise regularly within the aviation 
industry.  I enjoy the opportunity to be 
strategic in how we approach them 
and specifically how FWA remains 
relevant to our community.  

WHAT DOES SUCCESS MEAN TO 
YOU? Success is all about what you 
make of yourself.  To me, success is 
the ability to set a stretch goal and 
work to achieve it.  Goals can be 
uncomfortable.  We are trying new 
things, challenging ourselves to step 
outside our comfort zone.  The gain is 
in the growth and that’s where success 
happens.   

AS A CHILD, WHAT DID YOU WANT 
TO BE WHEN YOU GREW UP? As 
a child I always admired my dad, he 
owned and operated an electrical 
business.  I always said I wanted to 
be an electrician when I grew up, but 
my Dad was quick to tell me I should 
set higher goals for myself.  Looking 
back, I think what I was seeing wasn’t 
a job, it was my dad’s leadership of a 
company he was so passionate about 
that I desired for myself.  

WHERE DID YOUR FIRST 
PAYCHECK COME FROM AND 

WHAT WAS YOUR JOB THEN? 
I worked for my parents’ business 
filing paperwork but didn’t receive a 
paycheck, rather money was put into 
my college fund.  My first official job 
was at The Galley in Decatur as a 
hostess.  

WHO WAS YOUR BIGGEST 
SUPPORTER WHO HELPED YOU 
ADVANCE IN YOUR CAREER? Joe 
Marana and Scott Hinderman have 
provided me with countless opportuni-
ties throughout my 13-year tenure at 
FWACAA.  I’ve been given opportuni-
ties to oversee different work groups, 
managed numerous projects outside 
of my area of expertise, mentored 
when seeking professional certifica-
tions and been supported to serve in a 
leadership position within our regions 
trade association group.  

WHAT HAS BEEN YOUR BIGGEST 
ACCOMPLISHMENT THUS FAR 
IN YOUR CAREER? I’m very proud 
of our team’s effort to have 9 years 
(and hopefully counting) so far with 
zero Part 139 discrepancies.  This is 
unheard of for Airports and it really 
takes a team approach from several 
different work groups.  So much of 
what I had the opportunity to do early 
in my career has helped pave the 
pathway to more efficient operations 
and recordkeeping for our organization 

specific to FAA documentation.  This 
was no small task and required cultural 
change and a shift toward meticulous 
documentation and inspection.  We 
continue to put in place best manage-
ment practices and are always looking 
for ways to improve.  As someone who 
has played team sports for most of 
their life and am now coaching, I’m big 
on supporting team wins.  

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS FAR 
AND WHAT LESSONS DID YOU 
LEARN FROM IT? Early in my career 
I would compare myself to other 
people to measure my success.  I 
was focusing on what they had that 
I didn’t.  As I’ve grown in my career 
and become more confident I’ve 
learned that the only person I should 
be comparing myself to is the person I 
was yesterday.  

HOW DO YOU REMAIN CURRENT/
RELEVANT IN YOUR PROFES-
SION? Continuous professional devel-
opment, building and fostering relation-
ships with my peers at other airports 
and staying up to date with current 
events and trends within my industry.  

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? This is 
something I continue to work on 

because to be honest I struggle with 
this.  I need to get comfortable saying 
no, even if it’s to something I enjoy 
doing.  I’m selective in what I choose 
to take on outside of my career and 
family life.  I choose community 
service items that I’m passionate about 
and support the growth and develop-
ment of my kids. This way when I’m 
not at work I’m doing something that 
I enjoy that my kids would already be 
doing or supports something that they 
spend time doing.  I don’t have a lot of 
“free” time and I’m ok with that.  I enjoy 
being active and keeping busy.  

WHAT DO YOU DO TO RELAX? I 
enjoy watching my kids extracurricular 
activities whether it be sports or live-
stock shows.  As a working Mom with 
three young children I don’t get time to 
relax in the traditional sense.  

WHAT BOOK DO YOU RECOM-
MEND? I really like Patrick Lencioni’s 
book “The Ideal Team Player.”  This is 
a great read whether you are leading a 
team, building a team or self-reflecting 
and evaluating what kind of team 
player you are.  

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? You 
will find your path, you just have to be 
patient and let God lead you.  

SCHERER
FROM PAGE B11

WHAT IS IT ABOUT YOUR PROFES-
SION THAT YOU ENJOY AND WHY? 
I enjoy almost everything about prac-
ticing law. I feel rewarded rising to the 
challenge of professional demands 
because I have law partners who 
demonstrate how to do it with energy, 
integrity, and level-headedness. In 
particular, being a woman in the law 
is gratifying because of the examples 
set by women judges and lawyers 
who demonstrate the self-actualiza-
tion that is possible for women in this 
profession.

WHAT DOES SUCCESS MEAN 
TO YOU? Professionally, success is 
defined by the outcomes achieved for 
my clients. Personally, success means 
overcoming defeatism and cynicism 
and having pride in myself and my 
choices at the end of the day.

AS A CHILD, WHAT DID YOU WANT 
TO BE WHEN YOU GREW UP? In 
elementary school I wanted to be 
an aerospace engineer and had an 
opportunity to job-shadow a woman 
who was an engineer at Raytheon.

WHERE DID YOUR FIRST 
PAYCHECK COME FROM AND 

WHAT WAS YOUR JOB THEN? One 
of my first paychecks was from Cedar 
Point amusement park in Sandusky, 
Ohio, where I worked for a summer 
operating a roller coaster. The highlight 
of the summer was finding $100 on 
the ground, which should give you an 
idea of how low the pay was.

WHO WAS YOUR BIGGEST 
SUPPORTER WHO HELPED YOU 
ADVANCE IN YOUR CAREER? 
There have been a lot of supporters 
and teachers in my life for whom I 
am very grateful. One in particular is 
Judge Paul Mathias, a man of great 
humanity. The lessons I learned as a 
clerk in his chambers are evergreen.

WHAT HAS BEEN YOUR BIGGEST 
ACCOMPLISHMENT THUS FAR IN 
YOUR CAREER? I became a partner 
at Fletcher Van Gilder in January 
2024, and this is the accomplishment 
I’m most proud of so far.

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS FAR 
AND WHAT LESSONS DID YOU 
LEARN FROM IT? I’m learning that 
it’s usually a mistake to allow height-
ened emotions to seep into work. 
Being emotionally exhausted doesn’t 
improve my work product. On the 
other hand, women are often unfairly 
accused of being “too emotional” at 

work. The fact that it’s necessary to 
find a balance is an ongoing lesson.

WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? I want 
to grow our law firm and work 
with talented lawyers to meet the 
expressed and unexpressed legal 
needs of our region.

HOW DO YOU REMAIN CURRENT/
RELEVANT IN YOUR PROFES-
SION? It goes without saying that 
lawyers remain current by reading 
cases handed down by courts. My 
membership in the National Organi-
zation of Social Security Claimants’ 
Representatives (NOSSCR) is a huge 
source of information for my practice. 
I regularly read The Indiana Lawyer 
and newsletters from the Indiana Trial 
Lawyers Association and Indiana 
State Bar Association. I also read the 
Journal Gazette, The New York Times, 
and listen to podcasts from The Wall 
Street Journal and Financial Times 
every day.

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? For me, 
these categories are inevitably 
related and there is a lot of overlap. 
I feel organized, empowered, and 
accomplished when my personal and 
professional goals align. I also am a 

direct beneficiary of the wisdom about 
“balance” to be learned from second- 
and third-wave feminism. My mom, 
Faith Van Gilder, and my sister, Annika 
Van Gilder, are my constant, beloved 
companions in this conversation.

WHAT DO YOU DO TO RELAX? I 
clear my mind by walking no matter 
what the weather is. I always feel 
better after taking a long walk.

WHAT BOOK DO YOU RECOM-
MEND? A recent book I’ve read and 
recommend is “The Best Minds: A 
Story of Friendship, Madness, and the 
Tragedy of Good Intentions” by Jona-
than Rosen. That book led me to read 
“The Center Cannot Hold” by Elyn 
Saks, which was also excellent.

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? The 
most amazing surprise of my 30s 
so far has been reconnecting with 
my best friends from high school. I 
would tell my teenage self to be more 
generous with my friendships. My 
favorite high school teacher, Susan 
Thompson, who taught French, sadly 
died in 2010 shortly after I graduated, 
and I would also tell my high school 
self to thank her.

VAN GILDER
FROM PAGE B13

IT? I think the greatest mistake is 
one that a lot of individuals make and 
it’s just overcommitting myself to too 
many things, projects, committees, 
etc… at once.  I’ve learned to pull 
back on how many times I’m saying 
“yes” and leaning into “no” a little more 
these days.

WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? Profes-
sionally I want to continue to advance 

in the field of healthcare as it relates 
to marketing, business strategy and 
acquisition work.  In healthcare, it is an 
ever-changing field, and it has been an 
interesting one to be apart of!

HOW DO YOU REMAIN CURRENT/
RELEVANT IN YOUR PROFES-
SION? I try to participate in ongoing 
leadership development and train-
ings that are relevant to my field and 
position. 

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? I could 

always be doing a better job of being 
present where I am at.  It’s so easy to 
blur the lines between work and home 
and everything in between.  The way 
I have been trying to balance things 
is to create some better boundaries 
between career and home.  

WHAT DO YOU DO TO RELAX? 
Between work and home with three 
young kids, there isn’t much time for 
relaxation! 

WHAT BOOK DO YOU RECOM-
MEND? I’m currently reading “The 
Gifts of Grief” by Leslie Weirich.  I think 

it’s a book that everyone can relate 
to – by either connecting to the kinds 
of losses Leslie has experienced OR 
by understanding that at some point in 
your life, you will lose someone you’ve 
loved.

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? It gets 
better, the braces do eventually come 
off your teeth… And just keep running 
forward!

SHANKSTER
FROM PAGE B12

WHAT BOOK DO YOU RECOM-
MEND? “Extreme Ownership” by 

Jocko Willink and Leif Babin.

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? 
Looking back on life, I would say, 

nothing matters except how much 
you love your friends and family and 
did you live a good life. Your social 
status doesn’t matter, the nights of 
partying don’t matter, being popular 

doesn’t matter. Making a difference 
in the world and treating humans 
as humans and always showing 
respect and love, that’s what 
matters. 

WHITE
FROM PAGE B13
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shows allows me to  witness first-
hand emerging trends and cutting-
edge technologies. Moreover, I 
actively pursue  continuing educa-
tion courses to refine my skills and 
expand my expertise, ensuring that 
I am  equipped with the latest tech-
niques and knowledge. My dedica-
tion to research further fuels  my 
quest for excellence, enabling me to 
push boundaries to deliver innovative 

solutions that  resonate with clients 
and stakeholders alike.  

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? To effec-
tively balance the demands of 
career, family, personal life, and 
community service, it is  crucial to 
plan ahead. This includes, estab-
lishing priorities, identifying non-ne-
gotiable  commitments, then under-
standing what capacity you have left 
to spare. 

WHAT DO YOU DO TO RELAX? To 
unwind, I enjoy spending quality time 
with my family and friends, practicing 
yoga and meditation, delving into a 
good book, taking walks, indulging 
in a binge-worthy series, and 
immersing myself in feel-good music. 

WHAT BOOK DO YOU RECOM-
MEND? For a quick daily read, “The 
Daily Stoic.” For personal growth, 
“Atomic Habits.” For pleasure, I  
enjoy reading psychological fiction, 
thrillers filled with suspense and 
mystery. One of my  favorites is “The 

Wife Between Us.” 

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? 
Knowing what I do today, I’d advise 
my high school self to cherish the 
small joys in life and  avoid rushing 
things. Be open to new experiences, 
learning, and absorbing up all the 
knowledge possible. Embrace 
adventure, display compassion and 
empathy toward everyone, as you 
never fully know their struggles. 

KOLKMAN
FROM PAGE B10

allowed to celebrate with youth at 
their highest moments while being 
present at their lowest of times is 
truly humbling.  Helping to create a 
culture of consistency, support, and 
enthusiasm for those we serve is my 
biggest accomplishment thus far. 

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS FAR 
AND WHAT LESSONS DID YOU 
LEARN FROM IT? Thinking it is 
my job to have a solution for every 
problem that presents itself. With that 
I learned early on you don’t have to 
be perfect, just authentic in who you 

are what you can provide.  

WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? I take 
immense pride in watching the 
growth and success of those I serve 
and my team at the Youth Service 
Bureau.  As an organization, we are 
working towards opening and oper-
ating a youth shelter here in Allen 
County.  I look forward to strength-
ening our existing programs while 
developing an environment where 
youth in crisis can be supported.

HOW DO YOU REMAIN CURRENT/
RELEVANT IN YOUR PROFES-
SION? The beauty of working with 
youth is that they force you to stay 
current with what is going on in the 

world.  Engaging with those we work 
with gives us insight on what life 
is like for youth today.  Our orga-
nization greatly supports pursuing 
any training or learning experience 
that can help us better serve the 
community. 

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? Much of my 
career, family and community service 
experiences have naturally blended 
in many ways.  The staff at YSB are 
my work family and in that we get to 
celebrate and support each other.  
Being able to share experiences 
together has helped tremendously in 
finding ways to balance all of the life 

events.

WHAT DO YOU DO TO RELAX? 
Quality time with my wife, son and 
dog is huge!  This always helps me 
relax and refocus my priorities. 

WHAT BOOK DO YOU RECOM-
MEND? “Living Buddha, Living 
Christ” by Thich Nhat Hanh.  

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? Strap 
in and embrace the crazy!  Some 
of the best experiences come from 
moments of uncertainty.  Don’t be 
afraid to take chances and always 
make time for the people you care 
about. 

MCFADDEN
FROM PAGE B8

becoming a partner within our firm.

HOW DO YOU REMAIN CURRENT/
RELEVANT IN YOUR PROFES-
SION? We are required to have a 
certain number of hours of training 
per year to maintain our licenses as 
CPAs but we have to go above and 
beyond that to remain relevant in our 
specialized fields.  My colleagues 
know I’m an early riser and I like to 
take a little time in the mornings to 
read articles, new guidance, industry 
happenings, etc., to stay up to date 
so I can keep my clients informed.

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? I’ve always 
been told the balance is a cycle, not 
an achievement.  It’s impossible to 
ever achieve that balance fully.  In 
a client service profession, work is 
24/7. The emails, phone calls, “to 
do’s” never stop.  Because of this, 
I pause quite frequently and ask 
myself several questions.  What’s 
stressing me out? What am I sacri-
ficing? What do I need to prioritize? 
How are my decisions affecting my 
personal or professional life?  How 
do my decisions affect those around 
me? Once I’ve answered those I 
generally know where to focus. 

WHAT DO YOU DO TO RELAX? If 
you’ve watched the David Beckham 
documentary on Netflix then you 
will know that David Beckham loves 
putting together Legos.  If they get 
the endorsement of an international 
superstar, I’m not embarrassed to 
admit that I, too, love Legos.  There’s 
just something about following those 
instructions and creating something 
from nothing just helps me relax.  
During the warmer months, I also 
relax by taking walks and bike rides 
with my wife and our golden retriever 
Frankie. 

WHAT BOOK DO YOU RECOM-
MEND? “Wooden: A Lifetime of 

Observations and Reflections On 
and Off the Court” by John Wooden. 
Everyone that knew him speaks 
about the profound impact he had on 
their life.  The book is a great read 
about his core beliefs and how he 
employed those beliefs in everything 
he did. 

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? You 
think about the future too much and 
you kind of forget about the present.  
Don’t lose sight of the future 
completely, but slow down and enjoy 
where you are because you’ll look 
back and wonder where it went.  

MAGDY
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contributing members of northeast 
Indiana’s workforce. What excites 
me most about my development 
profession is the opportunity to forge 
meaningful connections with donors, 
community leaders, and educational 
institutions, all with the shared goal 
of empowering individuals in our 
community to pursue their academic 
aspirations. By raising awareness 
of our nonprofit’s mission, I not 
only contribute to the growth and 
success of our organization but 
also play a part in retaining talent 
within our region. The chance to 
make a tangible difference in the 
lives of others while fostering the 
development and prosperity of north-
east Indiana is incredibly fulfilling 
and drives my enthusiasm for my 
profession.

WHAT DOES SUCCESS MEAN TO 
YOU? Success, to me, has evolved 
over time. It’s about finding peace 
within myself, being fully present 
with my family, contributing to my 
community in various ways, and 
genuinely enjoying what I do. It’s 
about living a balanced and fulfilling 
life, where personal contentment and 
meaningful connections hold utmost 
importance.

AS A CHILD, WHAT DID YOU WANT 
TO BE WHEN YOU GREW UP? 
As a child, I dreamed of becoming 
an architect. I remember spending 
hours drawing residential floor plans 
on graph paper.

WHERE DID YOUR FIRST 
PAYCHECK COME FROM AND 
WHAT WAS YOUR JOB THEN? My 
first paycheck came from Casa Grille 
when I was 15 years old. I began 

working there as the only bus girl, 
learning the ropes and earning my 
first taste of financial independence.

WHO WAS YOUR BIGGEST 
SUPPORTER WHO HELPED YOU 
ADVANCE IN YOUR CAREER? I 
can’t attribute my career advance-
ment to just one supporter; I’ve 
been incredibly fortunate to have a 
supportive network that has played 
pivotal roles in my journey. Firstly, 
my husband, Chris Penar, has been 
an unwavering pillar of support. 
Whether I was receiving a promotion 
or taking on added responsibilities, 
his encouragement and true part-
nership have been invaluable. He 
taught me the importance of resil-
ience, emphasizing that setbacks are 
merely temporary challenges, not 
failures. My parents, Todd and Laura 
Miller, instilled in me the values of 
hard work and determination from a 
young age. Their unwavering encour-
agement pushed me to strive for 
excellence and question the status 
quo. Lastly, Sandi Kemmish May, 
with her guidance as a mentor and 
belief in my abilities, has provided 
me with the confidence and reassur-
ance I’ve needed along the way. I’m 
grateful to have such a supportive 
team behind me, each contributing 
in their own unique way to my career 
advancement.

WHAT HAS BEEN YOUR BIGGEST 
ACCOMPLISHMENT THUS FAR IN 
YOUR CAREER? My biggest accom-
plishment thus far in my career 
was being promoted to a manager 
position for a program that had been 
declining. Within two years of leading 
the program, implementing strategic 
recruiting efforts, and streamlining 
processes, I successfully reversed 
the decline and achieved a remark-
able 15% increase in performance 
and reach within that timeframe.

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS FAR 
AND WHAT LESSONS DID YOU 
LEARN FROM IT? One of my 
greatest mistakes has been not 
trusting my intuition and data and 
letting others influence my decisions 
based on their feelings. I’ve learned 
the importance of self-trust and 
confidence, prioritizing data and my 
instincts over external pressures. 
I now recognize my worth and set 
boundaries to protect my well-being 
and integrity.

WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? My 
current professional goals revolve 
around continuing to make a differ-
ence in our community through 
both my professional endeavors 
and volunteer positions. I aspire to 
contribute positively to the growth 
and betterment of our community 
while leveraging my leadership skills 
to inspire and empower others to do 
the same.

HOW DO YOU REMAIN CURRENT/
RELEVANT IN YOUR PROFES-
SION? I actively seek out opportu-
nities to enhance my skill set and 
stay informed about industry trends. 
This often involves participating 
in continuing education sessions 
at least once a month. Starting in 
March, I will begin classes through 
Indiana University’s Lilly Family 
School of Philanthropy, which will 
allow me to deepen my knowledge 
and expertise in my field. I firmly 
believe that there is always room to 
grow and expand one’s knowledge, 
especially when it comes to making 
a positive impact in both my profes-
sion and community.

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? Balancing 

my career, family, personal life, 
and community service is indeed 
a juggling act, but I’ve found that 
having a strong partnership built 
on mutual respect and under-
standing between my spouse and 
my employer is the key. My spouse 
and I communicate openly about our 
respective commitments and prior-
ities, allowing us to support each 
other effectively. Similarly, having an 
understanding employer who values 
work-life balance and supports 
community involvement enables me 
to fulfill my professional responsi-
bilities while also making time for 
my family and community service 
endeavors. Additionally, effective 
time management, setting bound-
aries, and prioritizing tasks help me 
maintain harmony across all aspects 
of my life.

WHAT DO YOU DO TO RELAX? 
To relax, I enjoy a variety of activ-
ities. Whether it’s sipping coffee in 
our backyard, taking leisurely walks 
around the neighborhood, going on 
a family bike ride, hitting the golf 
course for a round with my husband, 
or simply unwinding with some TV 
time, I find comfort in these moments 
of calm and enjoyment. 

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? You 
will grow into a strong, confident 
woman who loves her family dearly 
and is blessed with a wonderful 
husband and kids. Your definition 
of success will evolve, and once it 
does, you’ll find the peace needed to 
balance your life. Believe in yourself, 
pray more often, and know that you 
are loved by far more people than 
you ever imagined you touched. 
Trust in the journey and embrace the 
person you are, knowing you have a 
wonderful journey ahead of you.

PENAR
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painting/crafting, going to sporting 
events, spending time with friends and 
my family

WHY ARE YOU IN NORTHEAST 
INDIANA? I was born & raised in 
Grayson, Kentucky, where I attended 
college. My roommate/best friend 
was born and raised in Fort Wayne. I 
visited often while attending college. 
Upon graduation my previous plans to 
move out of the country were put on 
hold and I moved here to Fort Wayne 
to be my best friend’s roommate for a 
year… I never left and Fort Wayne has 
been my home since 2007.

WHAT IS IT ABOUT YOUR PROFES-
SION THAT YOU ENJOY AND 
WHY? I am passionate about serving 
others, being a voice for those who 
need someone to do that for them 
and collaborating with other commu-
nity leaders/organizations to provide 
the best possible services to those in 
need. My greatest passion, however, 
is serving the staff who are on the 
front lines. I was fortunate to have 
an amazing supervisor in my first job 
out of college, Erica Tarasovitch, who 
showed me the importance of pouring 
back into her team. She was uplifting, 
supportive and positive. I have always 
admired her for that. My first boss 
had a picture hanging in his office of 
the pond with the drop of water and 
the ripple effect. I have aspired to be 
that drop of water. I can only reach so 
many people on my own, but if I can 
be a supportive, servant leader to the 
teams I am fortunate enough to lead, 
then together we can reach so many 
more. As someone who has been on 
the front lines, myself, I have seen 
what the most positive support can 
do to help you succeed, and what the 
negative supervisors can do to tear 
you down and create trauma. I aspire 
to always be that safe place to land. 
That person that, even when giving 
corrective feedback, can do it in a way 
that feels like a positive experience in 
the long run.

WHAT DOES SUCCESS MEAN TO 
YOU? Watching my team grow. Being 
able to see a spark in someone and 
helping cultivate that so that they can 
reach their fullest potential, sometimes 
even when they can’t see that on their 
own, has been so rewarding. Success 
is about lifting each other up, collab-
orating, working collectively for the 
greater good. No one individual can 
be successful on their own. We are 
stronger together. Imagine if a single 
bee tried to build its own hive and 
make its own honey… we would never 
have honey, flowers wouldn’t be polli-
nated, fruits and vegetables wouldn’t 
ripen… but when they work together – 
we are all rewarded.

I would also say that my breadth of 
professional experience is some-
thing I consider a success as well. 
I have been told, so often, that I 
“jump around” too much. That only 
staying with agencies for 1-4 years 
doesn’t show dedication or loyalty. 
However, I am a fast learner, a hard 
worker, someone who wants to get 
their hands on something and create/
impact change. I think I have done 
that in so many ways. My background 
and experiences have given me this 
amazing opportunity to serve people 
from all walks of life, all backgrounds, 
races, religions, sexual orientation, 
ages, and trauma experiences. I have 
worked with the youngest babies, to 
the oldest adults. Those who are born 
without hardship and those who are 
born with a special ability (disability). 
Those who live comfortably and those 
who are unhoused. Those who speak 
English as a first language and those 
who do not. While one person may 
look at my resume and see a flaw, 
I look at my resume with pride and 
say, it has made me who I am today. 
Someone who can answer questions 
about resources in every corner of 
our community. Someone who has 
had the incredible privilege to network 
with so many amazing humans, doing 
some of the most amazing work in our 
community.
AS A CHILD, WHAT DID YOU WANT 
TO BE WHEN YOU GREW UP? I 
always wanted to be like my dad. He 
was such a hard worker – a full-time 
police officer and church minister, but 
always making time to be present as 
a dad, help my mom with anything 
at home, teaching me and my 
sister sports – fishing – how to build 
things. When I was 12, I felt called to 
missionary work and did travel out of 
the country on several trips, including 
living out of the country for a while 
during my internship, but after moving 
to Fort Wayne, life took a different 
direction. Fort Wayne kind of became 
my mission field and I decided I 
wanted to get into leadership – to 
make sure that the people pouring out 
had someone pouring back into them.

WHERE DID YOUR FIRST 
PAYCHECK COME FROM AND 
WHAT WAS YOUR JOB THEN? 
My first official paycheck came from 
working in the cafeteria at Kentucky 
Christian University when I was 14. 
Washing dishes and dumping plates 
full of food will teach you the value of 
a paycheck – that was back before 
minimum wage was even $7.25 an 
hour. 

WHO WAS YOUR BIGGEST 
SUPPORTER WHO HELPED YOU 
ADVANCE IN YOUR CAREER? My 
parents have always been supportive, 
my best friend – Carmella has been 
a huge cheerleader and advocate for 
me, Sister Michelle Toth who was one 

of my professors at St. Francis, Capt. 
Hunter, so many friends/colleagues, 
and especially my fiancé, Chrissy. I 
sometimes get wild ideas, but Chrissy 
always makes sure I know how much 
she believes in me and my ability to 
pull things off. 

WHAT HAS BEEN YOUR BIGGEST 
ACCOMPLISHMENT THUS FAR IN 
YOUR CAREER? Aside from being 
the first in my family to graduate with 
my master’s degree, assisting in 
building CONNECT Allen County, and 
being hired as the Director of Victim 
Assistance. 

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS FAR 
AND WHAT LESSONS DID YOU 
LEARN FROM IT? Getting too 
caught up in worrying about what 
others think of me. I have had some 
amazing leaders and some not so 
amazing leaders. It’s unfortunate 
that those negative experiences are 
often the ones that are the loudest 
in our minds. Being caught up in the 
anxiety of negativity and replaying 
negative comments over and over is 
exhausting. It’s taken me a long time 
to learn that I must remain confident 
in myself, my knowledge, and my 
abilities. Go with my gut and stand 
firm in who I am. There will always be 
someone who criticizes you, but if you 
are able to stay positive and true to 
yourself, you can’t go wrong. Those 
who know you best will always be 
there cheering you on and supporting 
you – they are the ones that matter 
most anyway.

WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? Currently 
– just continuing to serve our commu-
nity and ensuring that my team 
has support. I love what I’m doing 
right now, being able to be a part of 
supporting a team of people who can 
help others in their most vulnerable 
time of need is important. Continuing 
to work with all the amazing organi-
zations I get to be a part of and advo-
cating for better protections and laws 
for victims in the future. I am excited 
to grow our collaborative efforts, not 
just here in Fort Wayne, but across the 
country. 

How do you remain current/relevant 
in your profession? I love to learn. I 
am always seeking out new training 
opportunities, collaborating with other 
community leaders and learning from 
them, staying connected to the pulse 
of what our community needs, and 
listening to what my team needs.
HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? This was 
difficult for me for a very long time. 
The work I have been a part of is such 
important work that it’s sometimes 
hard to put it down. I have learned 
over the last few years that I need to 

have good boundaries. I will always 
be there to answer the phone when 
I am needed for support, but making 
sure that others on my team are 
empowered to do their jobs without 
needing me to constantly look over 
them was a key factor in being able 
to step back. I try to attend almost all 
my kids’ sporting events, make it a 
priority to spend time with my niece 
when I can, I take a weeklong vaca-
tion each year with my mom & sister 
and our families, and the same with 
my fiancé’s family. We always make 
time to travel together without our kids 
at least once a year. Being an active 
part of a monthly book club with some 
amazing friends – this year we started 
an annual tradition of a long weekend 
book club retreat. 

I allot myself the time needed to 
complete what needs done for the 
projects and work I am a part of, but 
when I have family time, I make sure 
that I give my focus and attention 
there. I also go to counseling regu-
larly. I have since I was in college. It’s 
important to self-evaluate and make 
sure that when you are providing 
support to others, you are also 
providing support to yourself. 
WHAT DO YOU DO TO RELAX? 
Read, take hot baths, create some-
thing with my hands, watch a good 
movie, have coffee with a friend, 
travel, and experience new things, go 
to the beach… water is ALWAYS good 
for the soul.

WHAT BOOK DO YOU RECOM-
MEND? There are so many good 
ones. I love Jodi Picoult – “Mad 
Honey” and “Small Great Things” are 
two of my favorites she has written 
(but you can’t go wrong with any of 
her books). I also recommend “Sugar 
Island” and “Born Confused” – both 
favorites since I was younger and 
great books to read if you’re interested 
in culture.

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? Life 
is full of ups and downs. There will 
always be someone fighting against 
you, manipulating you, tearing you 
down. Ignore the noise – focus on the 
good – stay true to yourself – maintain 
your character and integrity – “We 
rise by lifting others”. I promise you’ll 
get where you want to go. It might not 
be as fast as others, but you’ll make 
it and since you stay true to yourself, 
you will be all the prouder for it. And 
ALWAYS remember to try your best 
to take your own shoes off and stand 
in the shoes of those you’re serving. 
Judgment is human nature, and we 
snap to it all too often. Seeing things 
from another perspective is one of the 
greatest ways we can learn and grow. 
Last but not least, give yourself grace, 
keep being kind and loving others, but 
don’t forget to love yourself too! 

LINDEMAN
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WHAT DOES SUCCESS MEAN TO 
YOU? Success to me means I am 
accomplishing my goals which ebb 
and flow throughout my career. It can 
range from building a successful team, 
creating a new process, or tackling a 
new challenge to learn something new. 
I feel successful when I have a goal 
and execute that goal.

AS A CHILD, WHAT DID YOU WANT 
TO BE WHEN YOU GREW UP? I 
have been a scuba diver since I was 
10 years old and always wanted to 
grow up to be a dive Instructor in the 
islands. Fun fact: I did become a dive 
Instructor when I was 18 and lived in 
the islands working as an instructor for 
a few years….  then needed a real job!

WHERE DID YOUR FIRST 
PAYCHECK COME FROM AND 
WHAT WAS YOUR JOB THEN? I 
grew up cleaning my parents’ office 
from the time I was around 10, but 
my first ‘real’ job was working at 
Deep Blue Divers as a scuba sales 

associate. 

WHO WAS YOUR BIGGEST 
SUPPORTER WHO HELPED YOU 
ADVANCE IN YOUR CAREER? I 
would not have my career and the 
ability to serve my community without 
the endless support and encourage-
ment of my husband, Jake. When I 
doubt myself, he tells me to go for it. 
When I want to take on a new chal-
lenge that consumes a lot of my time, 
he steps up and runs things at home. 
Then when I inevitably have mom-guilt 
from time away, he takes on even 
more so I can have focused time with 
my kids. He makes my career and any 
subsequent advancements possible!

WHAT HAS BEEN YOUR BIGGEST 
ACCOMPLISHMENT THUS FAR IN 
YOUR CAREER? I think my biggest 
accomplishment in my career was 
when I was working in Ohio I was the 
expert witness in an Eminent Domain 
case for the company where my testi-
mony was utilized to create case law 
in the State of Ohio. 

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS FAR 
AND WHAT LESSONS DID YOU 

LEARN FROM IT? Early in my profes-
sional career I communicated an issue 
to a contractor very poorly where I 
unintentionally made them feel belit-
tled. I learned very quickly that it’s not 
really what you say, but how you say it 
and how you make people feel is what 
people remember and what really 
matters. 

WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? My 
current professional goal would be 
to obtain my Project Management 
Professional (PMP) Certification.

HOW DO YOU REMAIN CURRENT/
RELEVANT IN YOUR PROFES-
SION? I think the main thing that 
helps me remain relevant is to be a 
continuous learner. I absolutely love 
engaging with other departments, 
learning best practices, benchmarking 
across the industry, and keeping up on 
latest industry trends via news articles 
or podcasts.

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? First off, 
there is NO SUCH THING as a work/
life balance! If you are consistently 

giving 50-50 to these categories, you 
will constantly be feeling like you’re 
failing. My advice is to stop focusing 
on this idea of a ‘balance’ and start 
looking at all the items on your plate 
as critical vs non-critical across the 
spectrum of things going on in your 
life. This will help you focus your 
energy on the important things and 
free yourself from the guilt that can 
come from trying to do it all.

WHAT DO YOU DO TO RELAX? To 
relax I usually put my headphones in, 
listen to music and go for a walk with 
my dog.

WHAT BOOK DO YOU RECOM-
MEND? For work: “The Five Dysfunc-
tions of a Team” by Patrick Lencioni. 
For personal enjoyment: Anything by 
Lysa Terkeurst or Max Lucado.

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? I would 
tell myself to make the most of this 
time of your life! You will never have 
this much freedom, time or energy 
again so use it wisely. Also, be nicer to 
your mom! You put her through a lot 
and she really does know best!

RENTSCHLER
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The most rewarding aspect of our 
consulting practice is witnessing 
the tangible impact we have on 
people’s lives. Knowing that we 
play a role in alleviating some of 
the burden for individuals facing the 
most daunting journey of their lives 
is both humbling and incredibly 
fulfilling. It’s a reminder that even in 
the face of adversity, there is hope, 
and by lending a helping hand, we 
can make a meaningful difference 
in the lives of others.
WHAT DOES SUCCESS MEAN 
TO YOU? To me, success is not 
just about personal achievements 
or accolades; it’s about making 
a positive impact on the lives of 
others and contributing to the 
greater good. It’s about continuous 
growth, learning, and self-improve-
ment, while also lifting others along 
the way. Success, in its humblest 
form, is finding fulfillment and joy in 
what I do, knowing that I’ve made 
a difference, no matter how small, 
in the lives of those around me. It’s 
about living with integrity, empathy, 
and kindness, and leaving a lasting 
legacy of compassion and service.

AS A CHILD, WHAT DID YOU 
WANT TO BE WHEN YOU GREW 
UP? I wanted to be the right fielder 
for the Chicago Cubs.  (Yes, I grew 
up during the Sammy Sosa vs. 
Mark McGwire era)

WHERE DID YOUR FIRST 
PAYCHECK COME FROM AND 
WHAT WAS YOUR JOB THEN? 
I started working at the DeKalb 
County YMCA as a desk clerk 
back when I was 17.  I would have 
to open up the Garrett location 
(pre-JAM Center days) at 5:45 
a.m. Mon.-Fri.  I also had to work 
every other weekend, including the 
morning after my Junior Prom.  

WHO WAS YOUR BIGGEST 
SUPPORTER WHO HELPED YOU 
ADVANCE IN YOUR CAREER? 
I have to give all the credit in the 
world to my amazing wife, Erin. Her 
unwavering support and bound-
less love have been the bedrock 
of my journey. Seeing her drive 
and passion every single day not 
only fills me with admiration but 
also pushes me to want to be a 
better version of myself. Her resil-
ience in the face of challenges 
and her unwavering commitment 
to our family inspire me to reach 
higher and strive for excellence in 

everything I do.

Erin’s strength and determination 
serve as a constant reminder of the 
importance of perseverance and 
staying true to our values. She is 
my partner in every sense of the 
word, and together, we navigate 
life’s ups and downs with grace 
and determination. Her belief in me 
fuels my own self-belief, and I am 
endlessly grateful for her presence 
in my life.
WHAT HAS BEEN YOUR 
BIGGEST ACCOMPLISHMENT 
THUS FAR IN YOUR CAREER? 
As a benefits consultant, I’m truly 
humbled by the opportunity to 
serve my clients and help them 
navigate the complex world of 
employee benefits. While I’m 
proud of the many milestones and 
successes I’ve achieved along the 
way, I believe my biggest accom-
plishment lies in the relationships 
I’ve built and the trust I’ve earned 
from my clients. Knowing that I’ve 
made a positive impact on their 
businesses and the lives of their 
employees is incredibly rewarding 
and drives me to continue striving 
for excellence every day.

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS 
FAR AND WHAT LESSONS DID 
YOU LEARN FROM IT? Having 
a natural desire to serve others, 
early on in my career I tried to also 
be a people pleaser at all times.  I 
learned the hard way that assump-
tions can lead to misunderstand-
ings and frustration among team 
members and clients alike.

The lesson I took away from this 
experience was the critical impor-
tance of transparent and open 
communication at every profes-
sional level.
WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? In addi-
tion to becoming an equity partner 
at Gibson, my current professional 
goals center around continuing 
to grow and excel in my role at 
Gibson, with the ultimate aspira-
tion of contributing to the success 
and growth of the company in a 
significant way. While becoming an 
equity partner and majority share-
holder may seem like a lofty ambi-
tion, it’s a testament to the dedica-
tion and hard work I’ve poured into 
my career thus far. I remain humble 
and grateful for the opportunities 
I’ve been given, and I’m committed 
to continually striving for excellence 
and seizing every chance to learn 

and grow along the way.

HOW DO YOU REMAIN 
CURRENT/RELEVANT IN YOUR 
PROFESSION? Remaining current 
and relevant in my profession is a 
top priority for me. I achieve this 
by staying proactive and continu-
ously seeking out opportunities for 
learning and growth. This includes 
staying abreast of industry trends, 
attending relevant conferences and 
workshops, pursuing advanced 
certifications or professional devel-
opment courses, and actively 
engaging with my professional 
network.

Additionally, I make a concerted 
effort to stay connected with 
my clients and understand their 
evolving needs and challenges. 
This helps me tailor my approach 
and solutions to meet their specific 
requirements and ensures that I’m 
always delivering value and staying 
ahead of the curve.
Furthermore, I’m a firm believer 
in the power of collaboration and 
knowledge-sharing. By participating 
in industry forums, discussion 
groups, and mentorship programs, 
I not only expand my own expertise 
but also contribute to the collective 
advancement of our profession.
HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? My family 
is my priority, and being present 
for my children’s activities, whether 
it’s cheering them on at sports 
events or attending their dance 
recitals, brings me immense joy 
and fulfillment.

I believe in leading by example, so 
I strive to excel in my career while 
also being a dedicated husband 
and father. This means managing 
my time efficiently, prioritizing 
tasks, and ensuring that I am fully 
present in each aspect of my life. 
Communication with my family 
is key; we regularly discuss our 
schedules and commitments to 
ensure that everyone’s needs are 
met.
WHAT DO YOU DO TO RELAX? 
I try to mix personal hobbies 
along with family priorities as my 
escape to relaxation. One thing 
is our family over the last couple 
of years has taken up golf.  While 
I’ve always been a fan of the sport, 
having the opportunity to connect 
with the family for a few hours on 
the weekend trying out a new golf 
course has been something we’ve 
really come to enjoy.  

WHAT BOOK DO YOU RECOM-
MEND? The book I recommend 
is “Together is Better” by Simon 
Sinek. Sinek’s book beautifully 
articulates the idea that we are 
stronger together than we are 
alone. He illustrates this through 
inspiring stories and simple yet 
profound insights. The book 
encourages a humble yet effective 
approach to leadership and life, 
emphasizing the value of empathy, 
trust, and shared purpose.

In the context of balancing career, 
family, life, and community service, 
“Together is Better” offers valuable 
lessons. It reminds us that we don’t 
have to navigate these aspects of 
our lives alone. By fostering strong 
connections with our families, 
collaborating with colleagues, and 
engaging with our communities, we 
can create a support network that 
helps us thrive in all areas of life.
Ultimately, “Together is Better” 
serves as a reminder that the 
journey toward achieving our goals 
is enriched when we prioritize rela-
tionships and work together toward 
common objectives.
BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? 
I would tell myself to embrace 
curiosity and never stop learning. 
High school is just the beginning 
of a lifelong journey of growth 
and discovery. I would encourage 
myself to explore different interests, 
take risks, and not be afraid of 
failure because it’s through those 
experiences that I truly learn and 
grow.

Secondly, I would emphasize the 
importance of being authentic and 
true to myself. High school can be 
a time of peer pressure and trying 
to fit in, but I would remind myself 
that it’s okay to be different and to 
embrace my uniqueness. I would 
encourage myself to surround 
myself with people who accept me 
for who I am and to not be afraid to 
stand up for my beliefs.
Lastly, I would remind myself to 
cherish the relationships I have 
and to invest time and effort into 
building meaningful connections 
with others. High school may seem 
like it lasts forever, but in reality, it’s 
just a small chapter of life. I would 
encourage myself to be present 
in the moment, to be kind and 
compassionate towards others, and 
to never take my friendships for 
granted.
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believe great leaders develop great 
leaders. 

AS A CHILD, WHAT DID YOU 
WANT TO BE WHEN YOU GREW 
UP? Interestingly enough, I grew 
up around real estate. I knew from 
an early age it was something I 
had a passion for. Other than Real 
Estate, I strongly considered fashion 
merchandising. I love to shop, not 
just for myself but for others and the 
idea you could make a career out of 
it was fascinating to me at a young 
age. 

WHERE DID YOUR FIRST 
PAYCHECK COME FROM AND 
WHAT WAS YOUR JOB THEN? 
My first job was at European Tech-
nique Tanning Salon in Fort Wayne. 
I worked there all throughout high 
school eventually becoming manager 
while still a teenager. I credit that 
early experience of responsibility 
for helping to set the foundation of 
where I am now. 

WHO WAS YOUR BIGGEST 
SUPPORTER WHO HELPED YOU 
ADVANCE IN YOUR CAREER? 
While I have had and still do have 

the good fortune of a couple very 
impactful leaders that helped me 
grow and believed in me, all credit 
goes to my dad. Growing up with 
a single father, he instilled in me a 
strong work ethic, treating people 
how you want to be treated and 
the ability to find laughter in every 
moment. While battling breast cancer 
at 27 while still fiercely driven to not 
let it impact my career, he came 
with me to every chemo and every 
appointment always reminding me 
how strong and capable I am. 

WHAT HAS BEEN YOUR 
BIGGEST ACCOMPLISHMENT 
THUS FAR IN YOUR CAREER? 
I am extremely proud to be given 
the opportunity to work for such an 
impactful credit union at a leadership 
level. Leading the mortgage team at 
3Rivers is truly a dream come true 
and my biggest accomplishment 
to date. Their passion to serve our 
membership and resilience during 
difficult times has been inspiring. I 
am proud to walk alongside them in 
the journey. 

WHAT HAS BEEN YOUR 
GREATEST MISTAKE THUS FAR 
AND WHAT LESSONS DID YOU 
LEARN FROM IT? Early in my 

leadership journey I found myself 
quieting my voice. Especially as a 
young female leader, I would over-
think how much of “me” I should 
bring to the table. I learned quickly 
that, if you are invited to have a seat 
at the table you should make sure 
you do something with it. 

WHAT ARE YOUR CURRENT 
PROFESSIONAL GOALS? My 
personal mission statement is “To 
make a difference in the lives of 
my team; promoting a culture that 
allows people to grow, be impactful 
and have fun while doing it.” I don’t 
believe in putting myself into a box of 
what is next but believe in showing 
up every day serving my mission.

HOW DO YOU REMAIN 
CURRENT/RELEVANT IN YOUR 
PROFESSION? I block time for 
personal white boarding. Allowing 
myself that time to be creative in 
thought helps me to consistently 
question my now and what’s next. 

HOW DO YOU BALANCE YOUR 
CAREER, FAMILY, LIFE AND 
COMMUNITY SERVICE? I try not to 
let myself focus on balancing it all, in 
some ways seeking balance for me 
can feel like settling. I believe if you 
are intentional with your time and 

energy you can have it all. I do my 
best to give 100% of myself in the 
moment when it’s needed. 

WHAT DO YOU DO TO RELAX? 
While I could say anything else, 
those reading this that know me 
well would know I am lying if I say 
anything other than watching the 
worst Reality Tv. I am a glutton for 
terrible Reality TV, really the worse 
the better.

WHAT BOOK DO YOU RECOM-
MEND? Top of the list would be “212 
the Extra Degree.” At 211 degrees 
water is hot, it’s just that one extra 
degree that it boils. As a shorter 
read, I find myself referring back 
to it often as a refresher. Always 
reminding myself it’s just the one 
extra degree. “Chief Joy Officer” is 
another favorite. Like most, I am also 
a huge Simon Sinek fan. If you or 
your team needs a short pick me up, 
I recommend “Together is Better.” 

BASED ON WHAT YOU KNOW 
NOW, WHAT WOULD YOU TELL 
YOUR HIGH SCHOOL SELF? 
Hold on, it’s about to be a crazy ride. 
Never question the value you bring 
being you. Success doesn’t have to 
feel stuffy, say the quiet part out loud 
it’s usually the most important part. 

KEEFER
FROM PAGE B2
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Funded projects focus on blood clot removal, home energy 
management, pipeline safety and arthritis treatment

WEST LAFAYETTE, Ind. — Four 
researchers in Purdue University’s 
colleges of Engineering and Science, 
the Purdue Institute for Cancer 
Research and the Purdue Institute for 
Drug Discovery have received a total 
of $150,000 from the Trask Innovation 
Fund to strengthen the appeal of their 
patent-pending intellectual property for 
commercial use.
The fund is managed by the Purdue 
Innovates Incubator, which provides 
programming for the Purdue Univer-
sity community to ideate, refine and 
support their solutions. The fund 
awards up to $50,000 for short-term 
projects that enhance the commercial 
value of Purdue intellectual property.
The application deadline for the next 
round of funding is Feb. 16. Questions 
about applications can be submitted to 
trask@prf.org.
The fall 2023 Trask Innovation Fund 
recipients, their projects and award 
amounts are: 

Mohammad Reza 
Jahanshahi, College 
of Engineering, 
“Autonomous Crack 
Assessment Software,” 
$25,000.
Jahanshahi, an asso-
ciate professor in the 
Lyles School of Civil 
Engineering, has 
developed a patent-
pending, advanced 

computer vision system to autono-
mously detect defects in pipelines, 
especially in the oil and gas industry.
“The primary goal of this system is to 
enhance pipeline safety by providing 
accurate detection of structural defects 
and anomalies,” Jahanshahi said. 
“Additionally, it aims to reduce oper-
ational costs and environmental risks 
by minimizing the need for manual 
inspections and enabling more efficient 
maintenance strategies.”
Jahanshahi said the system marks a 
significant leap in ensuring pipeline 
integrity and safety.
“Our innovative system utilizes cutting-
edge, machine learning algorithms and 
deep learning techniques to analyze 
X-ray images with unprecedented 
accuracy and speed,” Jahanshahi 
said. “By leveraging sophisticated 
image-processing methods, the 
system can identify even the most 
subtle anomalies and defects that 
are often undetectable by traditional 
inspection methods.” 
Jahanshahi said integration of the 
technology into regular maintenance 
protocols allows for monitoring and 
early detection of potential issues, 
drastically reducing the risk of leaks, 
ruptures and environmental hazards. 
He said its autonomous nature mini-
mizes the need for human interven-
tion, increasing efficiency and reducing 
operational costs.
“This system not only promises to 
revolutionize the way pipeline integrity 
is managed in the oil and gas sector 
but also sets a new standard for safety 
and environmental responsibility in the 
industry,” Jahanshahi said. “The Trask 
funding allows us to enhance the algo-
rithm to detect defects in X-ray images 
of pipelines through a rigorous training 
and testing process where thousands 

of X-ray images will be utilized to this 
end.”

Panagiota Karava, 
College of Engineering, 
“MySmartE — An 
Eco-feedback and 
Gaming Platform for 
Home Energy Manage-
ment,” $25,000.
Karava, a professor 
in the Lyles School 
of Civil Engineering, 
leads a multidisci-

plinary research team from the College 
of Engineering, College of Liberal 
Arts, Mitchell E. Daniels, Jr. School 
of Business and Purdue Polytechnic 
Institute that created patent-pending 
MySmartE, an eco-feedback and 
gaming system for residential energy 
management.
“MySmartE addresses the need to 
effectively deploy energy-efficiency 
and decarbonization programs in 
residential communities that would 
result in measurable, transferable 
and sustainable outcomes,” Karava 
said. “This is accomplished by actively 
engaging and incentivizing residents 
in understanding and reducing their 
home energy use.”
MySmartE achieved more than 80% 
residential engagement and 30% 
energy-use reduction when deployed 
in more than 130 households across 
the Indiana cities of Indianapolis, Fort 
Wayne, South Bend and New Albany. 
Karava said the scope of the Trask-
funded project will be to expand the 
MySmartE user map to include a 
management portal with dashboard 
features.
“The team is already engaging with 
partners, and the end goal of the 
project is for MySmartE to become a 
complete product ready for commer-
cialization,” Karava said.

Hyowon Lee, College 
of Engineering, “Devel-
opment of Thrombec-
tomy Retraction Aspira-
tion Platform (TRAP),” 
$50,000.
Stroke is the second-
leading cause of death 
around the globe; it 
kills about 140,000 
Americans annually. 

Almost 90% of stroke cases are 
caused by an obstruction of one of 
the arteries that supplies blood to the 
brain. Swiftly reestablishing blood flow 
is imperative to preserve neurological 
function. The current gold standard to 
remove an obstruction is a catheter 
with a self-expanding stent that acts 
like a rake. This method has a high 
risk of damaging thinner arterial walls.
Lee, an associate professor in the 
Weldon School of Biomedical Engi-
neering and director of the Center 
for Implantable Devices, has worked 
with postdoctoral researcher Ángel 
EnrÍquez and clinical partners at 
Goodman Campbell Brain and Spine 
and NYU Langone Health to develop 
a patent-pending, novel clot-retrieving 
platform called Thrombectomy Retrac-
tion Aspiration Platform, or TRAP.
“The TRAP catheter integrates biomi-
metic design into the aspiration cath-
eter tip to enhance forces to remove 
the obstruction and prioritizes safety,” 

Lee said. “The design demonstrated 
a greater than 200% increase in 
occlusion removal force compared to 
a traditional catheter. We believe our 
simple, nature-inspired approach to 
this problem will disrupt the field of 
stroke treatment.” 
Lee, in partnership with a new startup, 
Emboa Medical, will use the Trask 
funding to establish a manufacturing 
process to integrate microscale struc-
tures into the distal tip of catheters. 
They will conduct in vitro experi-
ments to quantitatively demonstrate 
the advantages of TRAP catheters 
in increasing the effectiveness of 
extracting blood clots.
“The successful completion of these 
aims planned in this project will lead to 
early prototypes that can facilitate the 
transition to larger-scale verification 
activities toward regulatory approval,” 
Lee said. 
Herman Sintim, College of Science, 
Purdue Institute for Cancer Research 
and Purdue Institute for Drug Develop-
ment, “New Agents for Potential Treat-
ment of Arthritis,” $50,000.
According to the National Health Inter-
view Survey, from 2019-21 more than 
53 million Americans were diagnosed 
with some form of arthritis, fibro-
myalgia, gout, lupus or rheumatoid 
arthritis. This includes 26% of adults 
aged 45-64 and more than 47% of 

adults 65 or older.
Sintim, the Richard B. 
Wetherill Professor of 
Chemistry and Drug 
Discovery and Distin-
guished Professor 
in Chemistry in the 
Department of Chem-
istry, said protein 
kinases play various 
important roles in a 
cell. Protein kinases 

are enzymes that add phosphates to 
other proteins, which changes those 
proteins’ cellular location, enzyme 
activity or association with other 
proteins. He said kinases are potential 
targets for arthritis treatment.
“My colleagues and I have identified 
orally bioavailable compounds that 
inhibit key kinases that play crucial 
roles in the progression of inflamma-
tory arthritis,” Sintim said. “The Trask 
funding will facilitate the evaluation 
of these compounds in reducing 
the severity of arthritis in an animal 
model of rheumatoid arthritis. Such 
animal studies are needed before a 
drug candidate can be evaluated in 
humans.” 
Sintim’s compounds are 
patent-pending. 

The impact of Trask funding: 
Crossing the ‘valley of death’ 
Matt Dressler, Purdue Innovates Incu-
bator’s fund manager, said the Trask 
Innovation Fund supports researchers 
between the time of innovation 
creation and marketplace adoption, 
known as the “valley of death.”
“It can take years for an innovative 
idea to advance far enough to garner 
industry attention. There are many 
challenges to overcome during this 
time, including technology obso-
lescence and an innovator feeling 

dispirited by a lack of progress,” 
Dressler said. “The Trask Innovation 
Fund can address these challenges by 
providing faculty with focused funds to 
translate a research discovery toward 
a viable product solution. It comple-
ments several other resources Purdue 
Innovates provides to university inven-
tors and entrepreneurs.”
Abhijit Karve, the Purdue Innovates 
Office of Technology Commercializa-
tion’s director of business develop-
ment, said Trask awards have been 
used several ways by recipients. 
“Awardees have used the funding 
to support students, conduct tests, 
generate data and develop proto-
types,” Karve said. “This additional 
level of validation of the research 
makes it more attractive to companies 
that want to license it and bring it to 
the marketplace.”
Between the 2013 and 2023 fiscal 
years, around $3 million in Trask 
funding has been awarded to 81 proj-
ects. Forty percent of the technologies 
that have received Trask funding have 
been licensed or optioned to industry. 
These and other innovations created 
by Purdue researchers across all 
academic disciplines and campuses 
are available for further development 
and licensing. Contact the Purdue 
Innovates Office of Technology 
Commercialization at otcip@prf.org for 
more information.
About Purdue Innovates Incubator
The Purdue Innovates Incubator is 
the front door to the rich ecosystem 
of programs and services designed 
to help early-stage startups take 
their next step. Programs provide 
settings for cohort work and one- 
on-one consultations with entrepre-
neurs-in-residence. Content includes 
clarifying problems from the custom-
er’s perspective, developing a busi-
ness model, conducting customer 
discovery interviews, team building, 
determining regulatory pathways and 
legal structures, and more. Purdue 
alumni and community members inter-
ested in becoming mentors are invited 
to contact the Incubator team.

About Purdue University
Purdue University is a public research 
institution with excellence at scale. 
Ranked among top 10 public univer-
sities and with two colleges in the 
top four in the United States, Purdue 
discovers and disseminates knowl-
edge with a quality and at a scale 
second to none. More than 105,000 
students study at Purdue across 
modalities and locations, with 50,000 
in person on the West Lafayette 
campus. Committed to affordability 
and accessibility, Purdue’s main 
campus has frozen tuition 13 years in 
a row. See how Purdue never stops in 
the persistent pursuit of the next giant 
leap, including its first comprehensive 
urban campus in Indianapolis, the 
new Mitchell E. Daniels, Jr. School 
of Business, and Purdue Computes, 
at https://www.purdue.edu/president/
strategic-initiatives.
Writer/Media contact: Steve Martin, 
sgmartin@prf.org
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